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West Clinton Fire District 

Physical Policy   

Policy No. 201 
 

Introduction 

Members of a volunteer Fire District may be asked to perform a variety of tasks such as 

stair climbing, hose dragging, equipment carry, forcible entry, searching for victims, 

rescues, driving, directing traffic, etc all of which put members under health risks. The 

WCFD Board of Commissioners is aware of its obligations under OSHA to require that 

active firefighter personnel undergo examination to see they are medically capable to 

perform the duties of their assigned role. (Ref. OSHA 1910 regulations) 

 

Purpose 

Recognizing the health risks of our members, this policy is being implemented to help 

determine the health of our personnel through periodic physical exams. Exams can help 

recognize the need to adjust assignments for the safety of each member and their related 

tasks with other personnel. To implement a physical examination program the District 

has asked a service organization, Emergency One, to perform the testing the District 

requests. Over time, the selection of the service organization may change from 

Emergency One to another service provider. Our initial program will ask selected 

members to complete medical history forms and undergo a physical exam conducted by 

Emergency One and their staff. The District will annually review the needs of this policy 

and make adjustments as needed.  

   

Implementation 

The District is requiring all firefighters, including but not limited to rescue personnel, fire 

police and auxiliary members to participate in this program. Inactive members, inactive 

life members, honorary members, and associate members are not being asked nor 

required to participate in the program at this time. The program will be at no cost to the 

members asked to participate.     

 

Emergency One physician and staff members will perform the exam and review the 

results with the district member. If the member wishes Emergency One to provide the 

exam results to their personal physician, the member will be required to complete a 

written form requesting this disclosure. Emergency One will maintain all confidential 

records and the Board of Commissioners will only be provided a summary, sent to the 

District Secretary, indicating the member has passed, failed, or passed with restrictions. 

The District Chief will be informed within 5 days after receipt of the results by the 

District Secretary of each physical, by phone message and e-mail. The Chief will confirm 

with the member who has restrictions that he/she understands the limitations placed on 

him/her as a result of the exam findings.  The Chief will inform all firematic officers and 

Company Presidents that the member has either been placed in suspended status, on 

medical leave for not passing the physical examination, or the member has restrictions. If 

a member is asked to perform duties that are not allowed per restrictions, the member 

must inform the person giving the direction and must NOT comply with directions that 

compromise any restrictions. .The Chief will confer with Emergency One, the vendor, if 

clarification is required. This summary will be kept in the member’s secured personnel 

folder. 
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A copy of the exam results will not be kept by the Fire District. Attached to this 

document, in Appendix A, is a copy of the current forms used. As the program is changed 

the appropriate forms will be upgraded, discarded, or added. As forms are changed, a new 

copy will be provided to the District Chief for his/her use when sending members to 

Emergency One for their physicals. 

 

The District Chief will provide all members with the paperwork to schedule an exam 

appointment with Emergency One and follow-up with the members to see the testing is 

completed.  The paperwork given to the member will include an acknowledgement of 

receipt of notice to get a physical.  The signed acknowledgement will be given to the 

District Secretary by the Chief.  The Chief will ensure the application form clearly states 

what position(s) the member is being tested for after discussing with the member and 

reflecting the member’s choice of position. The Chief may ask an Assistant Chief to 

perform this task of giving members their physical examination forms. If a member is to 

assume the duties of a different position they first must meet the physical exam 

requirements of the new position only if it is more stringent. 

 

The following reflects the initial elements associated with the physical examination for 

each position: 

 

Interior Firefighter Physical 

-Review and authorize OSHA Respirator Questionnaire 

-Complete physical examination 

-Medical and family health history 

-Height, weight, blood pressure, resting heart 

-Pulmonary function test 

-Snellen vision exam 

-Audiometric testing (OSHA) 

-Urine dip and Hernia exam 

-Hepatitis B Vaccine or Hepatitis B Titers 

-EKG for Interior Firefighter members 

-Interpretation by physician of all clinical data 

-Individualized follow-up  

 

Exterior firefighter Physical 

-Complete physical examination 

-Medical and family health history 

-Height, weight, blood pressure, resting heart 

-Snellen vision exam 

-Audiometric testing (OSHA) 

-Urine dip and Hernia exam 

-Hepatitis B Vaccine or Hepatitis B Titers 

-EKG for members over 40 years of age or if it is medically necessary as determined by 

 Emergency One 

-Interpretation by physician of all clinical data 

-Individualized follow-up 
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Rescue Physical 

-Complete physical examination 

-Medical and family health history 

-Height, weight, blood pressure, resting heart 

-Snellen vision exam 

-Audiometric testing (OSHA) 

-Urine dip and Hernia exam  

-Hepatitis B Vaccine or Hepatitis B Titers 

-EKG for members over 40 years of age or if it is medically necessary as determined by 

 Emergency One 

-Interpretation by physician of all clinical data 

-Individualized follow-up 

 

Fire Police and Auxiliary Physical  

-Medical and family health history 

-Height, weight, blood pressure, resting heart 

-Snellen vision exam 

-Urine dip and Hernia exam  

-Hepatitis B Vaccine or Hepatitis B Titers 

-EKG for members over 40 years of age or if it is medically necessary as determined by 

 Emergency One 

-Interpretation by physician of all clinical data 

-Individualized follow-up 

 

New Member Physical 

-Review and authorize OSHA Respirator Questionnaire for interior firefighters only 

-Complete physical examination 

-Medical and family health history 

-Height, weight, blood pressure, resting heart 

-Pulmonary function test 

-Snellen vision exam 

-Audiometric testing (OSHA) 

-Urine dip and Hernia exam 

-EKG for members over 40 years of age or if it is medically necessary as determined by 

 Emergency One 

-Interpretation by physician of all clinical data 

-Individualized follow-up 

 

Additional Services are available from Emergency One such as: blood work, chest X-ray, 

Quantitative Fit testing, Job Demands Assessment.  Certain members may be asked to 

take advantage of such services. 

 

It is the responsibility of each member to: 

- Cooperate and comply with the provisions of this policy 

- Participate as outlined within the policy 

- Perform assigned duties in a safe and non hazardous manner to the extent possible 

- Participate in required training programs 
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- Not participate in any duties when a member has consumed alcohol or other 

substance that may affect the ability to perform in a safe manner 

- Promote drug and alcohol free emergency service and report offender to the Chief 

- Inspect & maintain all assigned equipment & protective clothing 

 

All new applicants wishing to become an active member shall have a medical 

examination by a licensed physician as selected by the Board of Commissioners. Refer to 

the above “New Member Physical”. Once the applicant has completed their probation 

period and has been approved by the Board, they will be requested to have a Hepatitis B 

Vaccine or Hepatitis B Titres, as well as, an EKG, if one has not been previously given. 

 

A Hepatitis B Vaccination form will be signed by the member either accepting or 

declining the Hepatitis B vaccination. A copy of the Hepatitis B Vaccination Declination 

form will be sent to the District Secretary for placement in the member’s personnel 

folder. 

 

A PPD (tuberculosis) test will be signed by the member either accepting or declining the 

PPD test. The signed form will be kept by Emergency One. 

 

The yearly influenza (flu) vaccination may be given to members requesting it during the 

months from September through February. The flu vaccination is many times available 

free in the member’s personal health insurance plan. 

 

All participating members will have an examination within the month of April. Prior to  

engaging in any firematic duty, a physical exam must be completed and passed. If a 

member has not had an exam by the end of the month of April, they are immediately 

considered a suspended member and cannot perform any of their normal duties until an 

exam is performed and passed.  The District Secretary will compile a list of all members 

who have not taken their physical during the month of April. At the board meeting in 

May the Board of Fire Commissioners will approve making the list of suspended 

members. The District Secretary will inform the Chief in writing of the list of members 

who are now suspended or on medical leave and copy the President of each Company. 

The District Secretary will also send letters to all District suspended and medical leave 

members. After a suspended member passes their exam, the Board of Fire 

Commissioners will approve their removal from suspended status and the District 

Secretary will send a letter to the member revoking the member’s suspension and send 

copies to the two Company Presidents. If a member fails an examination, they will 

become a member on medical leave and will not participate in any active member duties 

unless the physician has indicated this member could perform the duties of other 

positions. As an example, a member may fail as an interior structure firefighter but could 

qualify as a fire police member. With the recommendation of the physician with a Return 

to Duty Note, a member may be retested at a later date.  

 

If an Inactive Member wishes to become an Active Member again, they will be required 

to pass an appropriate physical examination if they have been an Inactive Member for 

more than 6 months. 

 

If a suspended or medical leave member is found performing an active member’s duties, 

they may be suspended. The determination of what action to be taken will be based on a 
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review of all factors relating to the incident by the Board of Commissioners with 

considerations provided by the District Chief. 

 

It is the responsibility of each member to participate, comply, and cooperate with the 

provisions of the policy. This requires members to perform their duties in a manner that 

does not present a hazard to themselves or others. Knowing a member’s physical 

condition is the basis of a strong organization in support of each other.  

 

Any known medical and/or physical condition that may compromise our dependency on 

each other should be reported to the District Chief. 

 

If any member, who is participating in this program, has a significant change in their 

physical/medical condition, a medical re-evaluation by our district physician will be 

required. The change should be brought to the attention of the Chief. 

 

When a member with medical restrictions or on medical leave returns to active 

membership status, it is the Chief’s responsibility to communicate to the Board, President 

of each Company, and firematic officers the changes in the person’s membership status. 

When a member has been removed from medical restrictions or medical leave status, the 

District Secretary will confirm this change in a letter to the member. 

 

A Return to Duty Exam will be required, by the District physician, when any company 

member on medical leave wishes to resume their normal duties. The member will, before 

visiting the district physician, inform the District Chief of their request to return to duty. 

The Chief will direct the member to schedule a return to duty exam and give the member 

the appropriate physical examination forms. Once a completed physical has been 

successfully passed and notification by the vendor to the Board of Commissioners has 

been received, the member is recognized as an active member once approved by the 

Board of Commissioners. The District Secretary will inform the Chief as soon as 

possible. The member is to inform the Chief of his/her understanding of their return to 

duty status. If the Chief needs additional information, he/she will contact the vendor. 

 

Any active member who has an obvious physical injury, surgery, serious medical 

condition, or disability shall automatically be placed on medical leave* upon the 

occurrence. Minor injuries or cuts may not necessarily place a member on medical leave 

at the discretion of the Chief. That person or representative thereof, if the member due to 

medical condition cannot, shall notify the Chief who shall in turn make a written report to 

the Board of Commissioners. The member will be required to obtain a return to work 

clearance from their attending physician if on medical leave. A member may return to 

full duty upon a written statement from the district vendor service physician stating the 

member may resume duties as an active member fully or with restrictions. 

 

A West Clinton Fire District Commissioner will be a contact point for the vendor service 

organization to assure assistance is provided when required. The vendor service 

organization will provide a contact person for the Fire District. 

 

If a member declines a service from the vendor organization, they will be asked to sign a 

vendor supplied form indicating their decision. 
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The vendor organization will provide monthly billing for services provided. 

 

The vendor organization will advise the West Clinton Fire District, the member, and the 

member’s personal physician if the exam medically indicates additional testing should be 

performed. The payment for any additional testing by the member’s personal physician or 

other required testing organizations are the responsibility of the member. The member 

needs to complete and pass a return to duty exam before performing active duties again. 

 

 Medical Leave is defined as a temporary halt in performance of duties until 

retesting confirms the member meets the requirements for their current 

position or another acceptable set of duties. If, after a defined period of 90 

days maximum, the member cannot qualify for any position, the member will 

become a suspended member. 

 

This policy was passed by the West Clinton Board of Fire Commissioners on December, 

30, 2013 and is effective on January1, 2014. This policy supersedes any previous policy 

on physicals. 


